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Mr.aoySllwE
Cbief, ...
n. '"••nI C intiODl CoMIDiuioD
1919MS_NW
W '1' '.-. D.C. 205S4

Our Mr. Stewart:

Tbe T-.. AIIociltioeof~.'D(TAB) SUhmitl tbd leu. ill support of_ pelWua of_!fa.
t-.A AIIociIIioD.otBmMlc fUed OIl MaIeb 3, 1994. MCki........._ c1IriIoldae of..
Pee's J.-ry :\\. 1*.PoUcy S 08 ....... tortei.. fer EIiO vioIIIiODl. TIle PeUcy S'.I .

r' __ mace thIa -.ly p'le ~ me aowt offorfeianco b-sout w'*' a vWett- ....
fouDcl, It".pIOYldeS I\IkI..OR wbat situaIiou may ....y lee to such afacfeiUa." PoIic'y s...
menlo 1'6. Thus. tbe Policy St...., ICCIIIJly..out, Be'll ddaiuoa of wbIt~ • ao .

TAB is PII\iculldy coacened *'at two 8IpCCtS of tbe Caau=iII\aa'. PoUcy 5tH.... Pima. is
the retn.MleUve~ oltbe ron.~ptdlllaeI to pndiq~ ---.l~. A1dMNII' .....
ell ba_ been 191. of tbe CommisIioa's ........ OIl effonIliIae 1.,. tIIa Com...... lIM 1InW ....

aspecUlc 1tII'Idarc:l wbeth woWd wtrmDt avioIItioIl. In tiel, tM ODly criuaria fore--'expet."~ till
C~illioobefoR tbe l..-r Polley S was in tile 1917 Japon IDd 0rcIIr wbictl c.....y stIIId.-
etrons would be oaly • PIrt of die twO-*p evalu_iOCl of'~ts DO compliaace:

Tbc flnt *p will be to ..... iIIWIl evaluatioa. of aSIIIioa's btIId CIl dw fttIll ,.,.qJ"".-
IIItIticM lJWJilGbbr COlIC.""", ill DO recortL This eva1uatioo will _ daD dac:d'" or &III __ 's
tiBO pNIrIIIllDd policies ...........OR ill Ponn 396 .......,an. &lid DO eomplnipg fIIId." ••
sClliot\ or a=we, tile eompQlitioll of _"OD'. workloace MIU1ImidId 011.Auuel~ ....
die cOIDpGIkioD of tbI.¥IiI"'''' farce ill tbe atllion's area.1Dd .y otber perdnenr~ _ ..,.
be .'Vli.... c.......... -. ",,'s EIO ICtivides.

a.pou..0fdIr ill JA( o.tM Na. 85-350, 2 PCC ReeL 3967, 3974 (1917) (........ Idded). S...
me MCOIId SfI:p WU ly deII:ribId • iIIwlvial ..req.... tbat tbe liceDIee submit IddtdoBal~ to
die C~ialiaft COlIC die ..-iJJc _ of 111 SEO pracram tbat appear deficieaL" No bIGc.....wre
detailed ill die 191118po1t IDd Or*r or ucmly.

1be... Policy St.-.nr y turDS the CommiuioD's C8fuUy developed BEO ...... upIidI
down by 1MdaI uaduc..." .. eft'0ftI. Tbe H'W PoUqt SCMCUMU esmbI1.... a $1:Z~ ))Me 1M for

r- fIi1ure to recruk so • co ..-:t "Idequ." pool of miDority appiicMtl, but OD1y a 16.250dowD-
W1U'd adjUlClDellt for C lon·s 0WI1~ of parity I'Mdn for eilbc:r biria. ore~
Lie...meetiD. _ 5()lIJI, of pmty studlrd 1a both biriJaI and erraploymtmt ,till can be subject to • abarl-"
NDeWaJ aacilor~. coadlriou. simply becouse they failed to attnet an arbitrary DUmber of mi80riry
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appliI:ants that the Cnmmission DOW deems - sevemI years after the fact IIlQwith no ad,,1.nCe notice - to
~OOJIitate .. ftMcquate'· pool.

Oiviut retroICdve application of the Policy Statement to pendill' license mlewall unfairly tubjec:ts
licensees to a vllUCt exPOlt/aCID J.-r4. Um11 January 31, lIc:eDIces had no inkliq lhal tbDy would be

r- subject to • fine for not anractiq miaorily IpPlicants for the 66'fo of their hires; the Commislion's JRYiOUS
directive .....ly stated f'ftbe initial evalu.tinn indiealeA that a scation's efforts may have been l691 tlullt MItis­

fllCrory. il will Uc subjected to a accOGd-step iDveetisation of thOlle ami of respollJibility where its effmtA
appear deficient·· 2 FCC Reel. It 3974 (Ompb-.i5~). Statiooa Ihould DOt be pcoali~cd for not liviD. \JP fI) a
beBcbowk which did not exist duriaI rbe JiceJase tmu.

WhM:h niles the secnnd point of concern for TAD: diJDjautioo of EEO results to merely a mitiptiol
f-.:1OJ". UDder the Policy State_al'S upidelines." a station which hires or emJ)lay~ minorities even It 100'i of
pll'ity - twice tile CommtsstOD'5 s&IIIU1I&nJ - merely ~cives a downward forfeiture adjustment of $6.250.
The stIIion could still be tiDed at 1eIIt56,2'0 for DOt auncullllll "ldequue" pool of minurily applants.
Moreover, the Itatiora could be SInCSioBed with a Ibort-umn~a1- it ODly receives a rebuttable pruwnp­
tioa for Nmaval of tile sbort-tMn .....nl- even tboup it is Achieving equal emp)oymcat opportuaity at a
hipr level man IIR1elpIIW&I by lbe Commiaaioa..

T..1tIIed purpoIC ot" the ComIDiulon+. EEO reqllinmentl lit ..wC1I5...." that liccDMoa of~
uilinn" affani equal oppol'lWlitY in empIoymeat." sec Report IDd Order at 3967. lbe effect of tile Policy
S.......t is to puniJh lieeDtees who have lIChieved tbat result .impIy beclUJe they have not lone tbroup aU
me DeW hoopa; elllbliabccl by the Conamiuion. ladeecl. one of the I_OIlS tiDed UDder the MW Pnliey
S~t's guUlIIftCC bad ICbIeved l009t ofpaity in ill blrinI but had not malmaiDCd adocfuate recosdI.

0nDte4. sl:ltiou which haw cIeficieDcies in eiCDer mufti or etrons should be subject to fuRblr n=vicw
and, whee approprille IlDCtioM. TAB does Dot lUIIest that stltioas should be allowed to have lID BEO pro­
JlM.Ul. },uWct, die Report and 0IdIr WlIIMd that the parity .ttI were intended ro clUte neither quotll DOt a
·'sate harbor." However, me Co~SliUD JUUil t'ecopize that results count all.aut lIB much u effolta. Puada-

r- m.ta! faimeu demaDds tbat I slllioa's success in biJ'iPI minorities count 111eul II muc;b 11II dICk "'lylo.s ID

arbirawy Dumber nf applicants - n number with no relation to the percentale of minorities in the Jocal
workforce ofpopulation.

MoI'cover, then: IDould be a downward MljUIUMllt for thoee llceDIMI who have taken III nauoubIe ­
or evert .x&I'8DI'diJwy - .. to attrIC[ m1Dar1t)' appJlcants but sUlll.uivc been WHlbJc to do 10. Odlcrwile,
It.lanA which clo their level beat to ee-ply with the Commission's efforts aequtrements are penlltzed u much
as those who make no .ffort. ABel aatiODl in ftftIJM with minority populations sipificantly less tbIa 66ft m:
be1<l to a atllDCJMn1 Lbat may be UItMlJiItic in spite of the wry belt .fforts they can mount.

For tbllC reasons. we urae the Commission Ie anml the rccous1deradon and clarifICation lOucbt in
NAB's petition.

Vesta Brandt
TAB PlesiClent
K-NUZ'lC-QUE HoustQII

ane WaJ.1ace
TAl TNllUrCr
KXAN·TV AuMin

Bnd Stmt
TAS Vice Praidom
ICLTV-TV Tyler

c;;e
Jeff IiloIKr
TAS LeIiSl"ve '-bair
ICDFW·TV Dallas-Fort Worth

TAB PItt PrelJdeat
KPRO Lon(View



JUN-l3-' 94 M<JN 11: as ID: ll£NDELJ.. MFlYES ~-L NO:512-476-1879 **447 P04

David WriKJe
DST Bil SpiDs

?1~I...{! C::j
Mlclaael (".on Iy
KENS-TV S. AateGio

~~
KJDy-TV San AnJelo

;;;;%-) -dV- .tW~;
lDC8U \.illOC Bob Good
1CZPS DaUu-Port Worth XXXV-TV W.-u KYltS LufIdn-NICOIdOcbc:s

~y.~~~ %~
Jeny HIDIICD BID Hill ICea LaDe
KOAS Cartbaae WOAI S. AJltoDio Hutell

~LY ~~J
KTAB-TV AbUelle



111111" 2



In response to the Federal Communication Commissions' request for comments from broadcasters on costs
associated with the FCC's equal employment opportuni1¥ rules and guidelines, the Texas Association of
Broadcasters surveyed stations across the state about the costs of the administration and paperwork needed
to comply.

Radio and television broadcasters estimated the time spent by general managers and their staffs on BEO
paperwork and administrative tasks and calculated its dollar value. The stations did Dot include
information on the cost of legal services needed to assess compliance standards, recruitment costs such
as paying expenses for individuals brought from outside the market for interviews or routine FCC fees
or fines.

A representative sample of Texas 70 radio and 126 television stations indicates Texas broadcasters spend
more than $12 million in staff time on compliance with the EEO rules and paperwork.

One Texas radio station estimates its administrative and paperwork costs at $69,000 a year.

For major market radio stations the average estimated cost per station is $37,400.

Reports from television stations, particularly, and a number of the metropolitan market radio statiODS
indicate their costs would be even higher but for the resources available to many broadcasters at this level
from their corporate or group organizationsand from the larger number ofminorities available andwanting
to work in bigger markets.

£stiNted cost of EEO paftl"!!Ol"k per station:

Metro market radio - $37,400 x 124 stations == M,§37,6OQ
Large market radio - $31,200 x 169 stations == ,$5.272.800
Medium market radio - $6,300 x 169 stations == 11.064.700
Small market radio - $350 x 239 stations == $83.650

Television - $9,500 x 126 stations = $1.197,QOO

Total == 112,255.750

A",B 'ta" size:

Metro market radio 51
Large market radio 30

Television 92

NJF/sb
c:\wp\1236\exhibit.

Medium market radio
Small market radio

15
8
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DECLARATION

I, Ann Arnold, declare under penalty of perjury as follows:

I am the Executive Director of the Texas Association of Broadcasters and have held
that position since 1987.

The Texas Association of Broadcasters
as a Central Recruitment Source

(Attachment B)

To help the Federal Communication Commission investigate the significance and

effectiveness of a central recruitment source, the Texas Association of Broadcasters offers

itself as a model state broadcast association in the area of maximizing joint efforts of many

stations for minority recruitment. NPRM at para. 31. As noted in its comments in the NOI

proceeding, TAB is, and always has been, committed to equality in employment. TAB

operates an extensive central recruitment source free to member stations and job seekers.

TAB suggests that stations participating in its recruitment program should be exempt from

the FCC's voluminous record-keeping requirements.

TAB's efforts are headed by a select committee, the EEO Committee, which directs

yearly activities that help broadcasters comply with Federal Communication Commissions

regulations. The 1996 EEO Committee is chaired by Ernie Jackson, general manager of

KMJQ Houston. The activities directed by the committee include four statewide job fairs,

five scholarships granted through Texas Broadcast Educators Foundation to broadcast

students including at least one specifically targeted for a minority and ongoing efforts to

obtain referrals from minority groups and community leaders. This month TAB will

publish an EEO guidebook with a step-by-step program and worksheets that stations can

use to measure their own minority recruitment. The guidebook also will include everything

stations need to participate in TAB's recruitment program as described herein.

I. Mechanisms for maintaining current file
TAB publishes and mails the Job Announcements, a list averaging more than 200

station job openings statewide, to individual prospective employees, and colleges and

universities across the statt' with broadcasting sequences. Special efforts are made to make

sure the college counselors at campuses with significant numbers of minorities receive and

disseminate the employment information. The Job Announcements also include ads placed

by prospective employees. Individuals may place an ad in this listing free of charge which
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runs for six publications. The average number of job seekers per publication is 150-200.

TAB maintains a file of all past and present job seekers (approximately 2,000) which is

available to stations at all times. Once a job seeker finds employment, his or her ad is

pulled from the active announcements but kept on file for future use should they seek

employment again in the future. Any individual with a job bank listing or a job seeker who

does not want a listing but wants information about openings receives mailouts to keep

abreast of all job fairs and convention activities year round.

The Job Announcements are

• mailed every other week to an average of 125 prospective employees who send

TAB a self-addressed stamped envelope,

• mailed as an insert in the monthly newsletter, the TABulletin, to each general

manager and personnel director at stations across the state (every month to member stations

and on a periodic basis to nonmember stations),

• published on TAB's Internet home page,

• posted on TAB's in-house electronic bulletin board and

• made available by fax on request.

To solicit more announcements for the Job Announcements and ensure a minority

pool for stations to choose from, TAB uses many outlets. First, the Job Bank brochure is

distributed at every job fair attended by TAB staffers (see Section C2). If a member of the

TAB staff is unable to attend a particular job fair (such as the NAB Job Fair in January,

1995) several hundred Job Bank brochures are mailed to the Job Fair coordinator to be

distributed at the registration desk. TAB members-stations and/or educators-are

solicited to represent the association if a member of the TAB staff cannot attend.

TAB receives approximately 15 calls daily regarding the Job Bank. TAB mails to

each caller a Job Bank brochure, a Texas Broadcasting brochure and a copy of the latest job

listings.

TAB produced a special brochure and informational video, "Opportunities in

Broadcasting," a seven-minute video that profiles behind-the-scenes positions at stations.

The tape is used at every job fair and is available upon request to any member station free

of charge. This information attempts to take the job seeker beyond the "face" jobs such as

disc jockey or "on-air" anchor and lets them see the other rewarding positions at stations.

The video was produced by Bob Buckalew, Darrin Robbins and Dave Frederick with help

from Austin stations KEYE, KVUE, KEYI, KFON, KHFI and KPEZ.

In addition, TAB constantly monitors statewide newspapers and periodicals for

references to minority leaders and organizations and adds them to TAB's EEO database.

Then, TAB sends a letter and/or makes a call introducing our services to the person or



organization along with several Job Bank brochures. TAB continually carries out this

process.

TAB maintains a communications/university database consisting of the heads of all

Texas university mass communicationIRTF departments and their placement officers. The

data also is augmented with information from the membership rolls of the Texas

Association of Broadcast Educators. TAB mails to these individual educators the job

announcements, solicitations for new announcements and alerts on upcoming job fairs.

TAB provides a job bank table outside its office doors that is frequented by job

seekers at all hours of the day. Should the office be closed, there is always a stack of the

most recent job ads as well as a stack of the Job Bank Brochures.

TAB's Internet home page features a special section dedicated to the job bank. The

site lists the most up-to-date job openings and people seeking employment in broadcasting.

On average 194 people visit TAB's home page daily to peruse the job ads. Individuals and

stations may place ads via e-mail to TAB.

TAB maintains an in-house electronic bulletin board where stations can view ads

placed by individuals seeking jobs. Stations also may place ads on the bulletin board for

TAB to access and publish. In addition, stations can place or request ads via fax.

Tani Dorman, Personnel Director, Stellar Communications, Inc., said the TAB Job

Announcements are "one of the most comprehensive ways to find qualified, experienced

employees in the state of Texas."

The Job Announcements have about a 90 percent success rate from the people

placing ads in the announcements, based on feedback from individuals seeking

employment and employen.

II. Broad range of recruitment sources

In addition to TAB's printed and electronically published Job Announcements,

through which individuals and stations may place ads, TAB actively seeks out new

recruitment sources by attending job fairs and monitoring publications for minority

references. TAB's database includes minority Chambers of Commerce, Urban Leagues,

universities, community colleges, adult education centers, minority churches, minority

associations, political organizations, employment placement services, and a federation of

ethnic organizations. TAB includes members of the Texas Legislature and Congress who

are minorities or represent areas with significant numbers of minorities, as well as

minority-run businesses and law firms. The database, as noted above, is constantly

updated.



TAB, in conjunction with the Houston Association of Radio Broadcasters and the

Houston Urban League, sponsors annual job fairs targeting minorities that attracted more

than 5,000 job seekers in 1995 and 1996. Of those attendees, 800 took job applications

and more than 100 placed listings in TAB's free Job Bank.

At its annual convention in San Antonio last year, TAB conducted a one-day career

fair that attracted 1,200 additional job seekers-many of them minorities. Area radio and

television stations ran public service announcements to alert the public of the upcoming

career fair, boosting attendance considerably.

Job seekers visited with 24 Texas stations and broadcast companies to discuss

broadcast opportunities in T,~xas. Stations from all over Texas set up interview tables.

Gulfstar Communications, Tichenor Media Systems, and Houston Association of Radio

Broadcasters had tables along with KGBT Brownsville, KRGV Weslaco, KDOS/KZTQ

Laredo, KNCN Corpus Christi, KENS San Antonio, KWEX San Antonio, KRRTIKABB

San Antonio, KONOIKRIO San AntoniolFloresville, KTSAlKTFM San Antonio, KRIV

Houston, KBMT Beaumont, KJAC Beaumont, KBTX Bryan, KCEN Temple, KWTX

Waco, KLTV Tyler, KFRO Longview, KXAS Dallas-Ft. Worth and KBHT Crockett.

"The minority attendance was outstanding, particularly for the fIrst time," Jackson

said.

At the career fair, several informational panel sessions were held for career fair

attendees. The fIrst session. "What Broadcasters Want in Employees" was presented by

Hugh Barr, general manager, KKYXlKCYYIKCJZ San Antonio; Pat Bodet, production

manager, KMOL San Antonio; Bob Belcher, news director, KAND Corsicana; Pat

Rodgers, operations director, WOAl San Antonio and Bob Cohen, general manager,

KAJAlWOAIlKQXTIKGSL.

At two additional sessions, Ron Oliviera, general manager, KNVA Austin and

Ernie Jackson, KMJQ Houston spoke on "Opportunities and Challenges for Minorities in

Broadcasting."

"All three sessions were well-attended with a good minority participation as well,"

Jackson said.

In 1994, TAB conducted a day-long program for minority participants with

programs such as "Diversity-A Top Priority for Broadcasters," a keynote address "The

Changing Face of Broadcasting" by Jeff Rosser, then general manager of KDFW-TV

Dallas, "Where to Start ~mall, Medium or Large Market?" roundtable "Meet the

Broadcasters" discussions and "Opportunities and Challenges for Minorities in

Broadcasting." The panels included minorities who are well known on-air personalities,

news anchors and owners of radio and television stations in Texas.



In addition to the fair held in Houston already this year, another one is scheduled

for San Antonio in September. Two additional employment recruitment seminars are being

planned for Dallas and EI Pa<;;o in the fall.

Also available to stations free of charge is a legally approved employment

application fonn. TAB uses this fonn at all job fairs and supplies it to member stations

upon request. Attorneys at the law finn of Jackson & Walker reviewed the employment

application fonn to ensure it IS legally sound. Members have access to free legal advice on

employment issues from Jackson & Walker attorneys.

Through the Texas Broadcast Educators Foundation (TBEF), TAB grants five (5)

scholarships annually. Each applicant must be enrolled in a Texas Association of

Broadcast Education member college; maintain a grade point average of 2.4 on a 4-point

scale or its equivalent and submit a letter from the department head certifying that the

applicant has a reasonable chance of successfully completing the course of instruction.

Judges consider depth of thought, clarity of expression and commitment to broadcasting as

primary factors. Financial need also is considered.

Five scholarships arc granted each year in the amounts of $1,200, $1,000 and

$700. TAB, in conjunction with the TBEF, has been granting scholarships to broadcasting

students since 1978. To date, approximately $30,000 in scholarship money has been

granted to broadcast student~.

III. Tailored to needs of individual broadcaster

TAB's job listings are maintained in a database. Each ad carries designations by

which staff can search for a broadcaster's specific needs. The job listings themselves are

made up of two sections.

The first section lists positions open at radio and television stations across Texas.

The second part of the job listings is made up of prospective employees in Texas.

It divides the ads from people seeking employment into eight categories:

Administrativerrraffic, Engineering, General, Managerial, On-AirlNews,

ProductionlPrograrnming, Sales and Sports.

Stations may request applicants by phone, fax or e-mail in any or all of these

categories. Lists of applicants may be mailed, faxed or e-mailed.

IV. Additional contacts if insufficient applicants

Should a station manager fail to find the employee he/she is looking for in the job

announcements, several options are at hislher disposal. TAB maintains a file of more than

2,000 resumes from which stations may request additional applicants. The resumes are



collected from job seekers and those placing job announcements and are kept on file until

TAB receives a request to remove them. TAB's experience is that broadcast employees

change jobs several times over the years and fmd it to their advantage to keep a resume on

file with TAB indefinitely.

When KBST Big Spring could not find an on-air personality willing to relocate to

West Texas, the TAB files were combed for every on-air personality's resume. The

information was sent overnjght to KBST general manager David Wrinkle. The same

example holds true for Lynn Woolley of KTEM Temple who was looking for a news

director/morning editor, a position very difficult to fill in a small market. Woolley said:

"We're a small market station that's doing local news blocks. There aren't many of us left.

No smaller stations are training news people to send up to us.. .it's all but impossible to get

anyone to apply at all." TAB staff sent resumes on file overnight to Woolley.

In addition, stations just starting their EEO database may receive a copy of TAB's

EED database, containing more than 350 organizations. Many stations have found this to

be a good starting point to form their own database of minority organizations.

V. Broadcaster access to recruitment contacts and applicant flow

As described above, broadcasters have access to TAB's databases and files of

recruitment contacts and applicant flows and have actually taken advantage of this

availability. In fact, TAB is on the cutting edge in finding ways to make this information

available with its access to the Internet and an electronic bulletin board.

The forgoing is true and correct to the best of my knowledge and belief.

July 11, 1996

By

Ann Arnold

Executive Director
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DECLARATION

I, Ann Arnold, declare under penalty of pexjw:y as follows:

I am. the Executive Direetor of the Texas Association of Broadcasters and have held that
position since 1987.

Proftteerinl In The Name
Of Equal Employment Opportunity

(Attachment C)

Droadcaatcrs report to me details of thel!" d1mculli,,~ lhey c=ncuunl.er in the current process

that is intended to promote equal opportunity but in actuality allows some individual!> to profit

personally by abusing the PCC regulatory scheme. Station owners and managers who relayed the

following information to me-in my eXperience-are responsible, public·spiriteci, fair·minded
individuills who work hard to attract and promote minorities. They are stunned and embarrassed to

find them~ve~ accused of violating equal eml"loymi'int opportunity guidelinei. Because of their

embarrassment and concern that their valid protests will be misconstroed-and perhaps out of an
unwarranted. fear of potential retaliation-they report incidents to me that they never complain
about publicly. So I wID relay the reports I have received. wtlich 1have every reason to believe and
in many cases 1"e'.ceived documentation to substantiate. I omit the names ofthe individuals and the

stations only because I received the information under a pledge of confidentiality.
People alleging discrimination rarely, if ever, flie petitions to deny with the FCC. Rather,

the Commission hears from one or two law tirms that have taken on the self-appointed role of

private attorneys-general in filing a blizzard of petitions to deny at rencwnl time. Such private

attomeys·gcneral are more like bounty hunters because while they claim they are acting in the

pUblic interest, they are feally in it for themselves.
These bounty hunters don't start with hard evidence of actual discrimination. Rather, they

simply review the lQSt two Forms 39S-B filed by broadcasters with the Com.mi55ion to f.lJld

stations which numerically appear to have low minority employment. The bounty hunters then

contaCt a local organization in the station's area (one of the same organizations that are mute during

the intervening years when licensees seek them out for referrals) and get someone from that local
organization to sian a supporting affidavit, so that the bounty huulc=r'lS petitiun suddenly acquires a

local burnish (necessary for standini purposes).

One broadcaster, who personally contaeted the president of a local minority organization
named in such a petition, learned the person who signed the document did not even hold the office
stipulated. The actuaJ president of the ofgalliLaLiuu !Si~ltc=U a l.k\.;lm"alion indicating he was a station
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listener and had no complaints about the station's programming, hirina practices or public service
in the community. That station, indeed, has a minority internship program that annually recruits

high school students to work at the station part-time.

What often huppens IlftCJ' the bounty hunter files a petition to deny is thaL ili.::y~ to

withdraw their petitions in return for reimbursement of their I'expenses" or payment for preparation

of a supposed equal employment opportunity program. Several Tex.as broadcast«s have prOVided

me copies of such "programs" that amount to only a few pages of text outlining little more than
what the station was already doing in contal..-tin.g localulluudly urganizations for referrals.

One station manqer was told the petition iiainst his station would he drnrPM if be paid

the bounty hunter $15,000. The manaler/owner took out a bank loan and paid the bounty hunter,

not knowing that withdrawal of the petition to deny would not terminate the FCC review process.
Oue ~liUiun this ye.w: w~s ask.ed for $:3,000. Evenwally me station paid a bounty hunter

$1.500 for such a plan ac; part (1 f an agreement thM the lawyer would. not pr;ess for a rehearing and

harsher fme by tbe FCC.
The broadcasters, in effect, axe forced to pay blackmail to the bounty hamters for their

services in petitioning against the broadcuters' license. It is one thing tor the government to
mqnire ~ business to pay an actJal victim of discrimination. It is another thins entirely to lmve II

governmental system that permits-and inherently encourages-third parties (persons and groups)
who have not been hanned at aU to derive income by filing petitions with the Commission.

The tiel; shoUld move swiftly to eliminate such blackmail by prohibiting reimbursement to

bounty-hunting legal f'mns and third parties.

The forgoing is true and correct to the best of my knowledge and belief.

July 11, 1996

Ann Amold

Executive Director


